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Retirement  Benefits  for 
RIF'd  Employees 

I  A  new  provision  of  the  Employee 
Protection  Act  has  been  extended  to  state 
employees  whose  positions  are  eliminated 
on  or  before  June  30,  1997. 

Persons  eligible  for  service  retirement 
may  elect  to  have  their  former  employer 
purchase  up  to  three  years  of  additional 
("l-for-5")  service  for  which  the  member 
is  eligible.  This  benefit  is  offered  in  lieu 
of  all  other  benefits  available  for  RIF'd 
employees  (state  paid  medically,  RIF 
pools  rehire  preference,  retraining,  etc.). 

RIF'd  members  who  take  advantage  of 
the  retirement  provisions  will  be  limited 
to  599  hours  of  work  for  any  agency  of 
the  state  during  any  calendar  year. 
Exceeding  the  annual  limit  will  result  in 
forfeiture  of  the  additional  service 
purchased  ~  resulting  in  a  permanent 
reduction  in  retirement  benefits. 

"Return  to  work"  is  defined  as  the 
performance  of  any  duties  or  rendering  of 
any  services  by  a  member  for  an  employer 
k which  does  not  meet  the  definition  of  "an 
independent  contractor."  If  a  retiree  goes 
to  work  for  an  employer  (including  an 
independent  contractor)  and  performs 
services  for  the  state  which  are  directly 
controlled  by  a  state  employer,  those 
hours  must  be  reported  to  the  PERD  and 
will  tally  against  the  599-hour  limit. 

Any  retiree  who  enters  into  a  personal 
service  contract  with  the  state  should  be 
aware  that  contract  language  indicating 
that  the  member  is  performing  services  as 
an  independent  contractor  will  not  protect 
the  member  from  forfeiting  additional 
service  if  it  is  later  determined  that  the 
services  provided  did  not  meet  the 
independent  contractor  definition. 

For  full  information  on  the  benefits 
available  and  limitations  on  returning  to 
work,  please  contact  the  PERD  at  (406) 
444-3154. 

CHANGE  OF  ADDRESS? 

'  If  you  are  retired,  it  is  very  important 
to  notify  the  PERD,  in  writing,  when  you 
change  your  address.  Even  if  your  check 
is  deposited  by  electronic  transfer,  we 
must  send  your  1099R  tax  form  and  other 
important  information  to  you  at  your 
mailing  address. 

When  notifying  us,  be  sure  to  include 
your  full  name,  social  security  or 
retirement  number,  old  address,  and 
complete  new  address  and  you  must  sign 
the  notification.  If  you  use  a  post  office 
change  of  address  form,  you  must  include 
your  social  security  or  retirement  number. 


1995  LEGISLATIVE  CHANGES 


The  1995  Legislature  considered  25  pieces  of  legislation  affecting  member's 
retirement  benefits.  Of  the  25  bills  introduced,  1 1  House  and  4  Senate  bills 
passed  and  were  signed  by  the  Governor.  Some  of  the  more  important 
statutory  changes  not  reported  elsewhere  in  this  newsletter  are  discussed  below. 

PURCHASE  OF  ADDITIONAL  SERVICE.  HB  324  provides  members  of 
the  Highway  Patrol  Officers',  Judges',  Game  Wardens',  Municipal  Police 
Officers',  and  Firefighters'  Unified  Retirement  Systems  the  opportunity  to 
purchase  one  additional  year  of  service  credit  for  every  five  years  of 
membership  service.  Additional  service  is  not  membership  service  and  may  not 
be  used  to  qualify  a  member  for  retirement  nor  reduce  early  retirement 
reductions  for  those  terminating  prior  to  normal  retirement.  Members  may 
purchase  a  combined  total  of  five  years  of  additional  and  military  service  and 
must  pay  the  full  actuarial  cost  for  the  service  either  by  making  one  lump-sum 
payment  or  monthly  installment  payments. 

MAILINGS  FOR  NONPROFIT  ORGANIZATIONS.  Legislation  authorized 
the  Public  Enq)loyees'  Retirement  Board  to  mail  information  to  retired  members 
on  behalf  of  qualified  nonprofit  organizations  with  the  cost  of  the  mailing 
charged  to  the  noiprofit  organization.  Retired  members  may  have  their  names 
removed  from  the  mailing  list  if  they  do  not  wish  to  receive  information  from 
nonprofit  organizations.  (Please  fill  out  and  return  the  form  printed  in  this 
newsletter  if  you  are  a  retiree  and  do  not  wish  to  receive  such  mailings.) 

ADA  AND  DISABILITIES.  Changes  were  made  to  incorporate  the 
requirements  of  the  Americans  with  Disabilities  Act  into  the  retirement  statutes. 
The  Board  will  decide  whether  a  member  is  totally  and  permanently  disabled 
based  on  tfie  member's  ability  to  perform  the  essential  elements  of  the  job  with 
reasonable  accommodation.  Employers  are  required  to  identify  and  explain  the 
essential  elements  of  each  job,  any  reasonable  accommodations  that  were  or  can 
be  made,  and  the  effectiveness  of  the  accommodations. 

The  disability  retirement  benefit  of  a  PERS  member  will  now  be  converted 
to  a  service  retirement  benefit  when  the  member  reaches  the  minimum  service 
retirement  age.  The  amount  of  the  member's  benefit  will  remain  the  same; 
however,  the  member  will  not  be  required  to  undergo  any  medical  or  annual 
earnings  reviews. 

TRANSFER  OF  SERVICE  BETWEEN  SYSTEMS.  The  statutes  were 
changed  to  provide  for  direct  transfer  of  service  and  contributions  between 
Montana  public  retirement  systems.  Prior  to  the  1995  session,  a  member's 
accumulated  contributions  were  refunded  directly  to  the  member  with  20% 
withheld  for  tax  purposes  and,  in  some  cases,  the  member  was  required  to  pay 
a  10%  penalty  for  early  withdrawal.  The  change  to  the  statute  provides  for 
direct  transfer,  allowing  a  member  to  avoid  withholding  and  penalties  when 
transferring  accumulated  contributions  and  service  from  one  Montana  public 
retirement  system  to  another. 


SHERIFFS  RETIRE  AFTER  20  YEARS 

HB  306  reduced  eligibility  requirements  and  increased  the  formula  for 
calculating  benefits  in  the  Sheriffs'  Retirement  System  (SRS).  After  20  years 
of  service,  regardless  of  age,  a  member  may  retire  with  a  benefit  which  will  be 
calculated  by  multiplying  total  years  of  service  by  2.0834% .  The  benefit  will 
no  longer  be  limited  to  60%  of  Final  Average  Salary  (FAS). 

A  member  with  between  15  and  20  years  of  service  is  eligible  for  early 
retirement  after  reaching  50  years  of  age.  The  benefit  will  be  reduced  by  early 
retirement  factors,  but  the  reduction  will  be  from  20  years  of  service  (rather 
than  24)  or  60  years  of  age,  whichever  provides  the  larger  benefit. 


PERS  RETIREES  MAY 
WORK  MORE  HOURS 

HB  298  increased  the  hours  a  retiree 
may  work  in  PERS-covered  employment 
prior  to  a  temporary  reduction  in 
retirement  benefits.  The  bill  also  revised 
the  compensation  limit  which  applies  to  a 
retiree  age  65  but  less  than  age  lO^A,  and 
exempted  retirees  70  Vi  years  of  age  and 
older  from  the  limits. 

A  retiree  less  than  65  years  of  age  may 
return  to  work  for  up  to  640  hours  (an 
increase  of  40  hours)  during  any  calendar 
year. 

A  retiree  who  is  65,  but  not  more  than 
70  Vi ,  years  of  age  is  subject  to  the  640- 
hour  limit  or  may  earn  an  amount  that, 
when  added  to  the  current  retirement 
benefit,  will  not  exceed  the  member's 
Final  Average  Salary  adjusted  for 
inflation,  whichever  limit  provides  the 
larger  benefit. 

Retirees  over  age  70 '/i  may  return  to 
PERS-covered  employment  for  any 
number  of  hours  each  year  without 
reduction  of  their  benefits. 

The  reduction  applied  to  the  benefit 
remains  the  same:  $1  for  each  $1  earned 
beyond  the  applicable  limit  and  is  a 
temporary  offset  (not  a  permanent 
reduction). 

Since  this  law  became  effective  on  July 
1,  1995,  the  old  limits  applied  during  the 
firsthalf  of  theyear. 

If  you  retired  under  the  Retirement 
Incentive  Program,  you  are  still  subject 
to  the  599-hoiir  limit  on  returning  to  any 
type  of  work  within  the  jurisdiction  from 
which  you  retired.  You  will  permanently 
lose  the  retirement  incentive  if  you 
return  to  "employment"  within  the  same 
jurisdiction  for  more  than  599  hours  in 
any  calendar  year.  The  Board  has 
determined  that  work  under  some 
independent  contracts  may  be 
considered  employment. 


A  CHECK  OR 
ELECTRONIC  DEPOSIT? 

Few  things  are  as  nice  as  receiving  a 
check  rather  than  a  bill  in  the  mail.  But 
what  if  you  are  on  vacation,  you  can't  get 
to  the  bank  for  a  few  days,  the  check  gets 
lost  in  the  mail,  or  is  delayed  in  arriving 
for  several  days? 

The  solution  may  be  electronic  deposit, 
a  very  reliable  way  of  having  your 
retirement  benefit  deposited  directly  into 
your  bank  account.  With  electronic 
deposit,  your  monthly  benefit  payment 
will  be  "in  the  bank"  ~  not  "in  the  mail"  ~ 
on  the  last  day  of  the  month.  And,  you 
can  pursue  your  favorite  hobby  with  thp 
time  you'll  save  by  not  going  to  the  bank 
to  deposit  your  check. 

If  you'd  like  to  take  advantage  of  the 
ease  and  convenience  of  electronic 
deposit,  call  the  Retirement  Division  at 
(406)  444-3154  and  ask  us  to  send  you  an 
electronic  deposit  request  form. 


FIREFIGHTERS  RETIRE  AFTER  20  YEARS 

SB357changedretirementeIigibility  for  firefighters,  effective  July  1,  1995. 
■  'Under  the  new  law,  a  irtember  with  20  years  of  service  is  eligible  to  retire, 
regardless  of  age,  and  benefit  payments  may  begin  the  first  day  of  the  month 
following  flie  member's  last  day  of  service.  The  new  law  also  changes  the  way 
a  firefighter's  benefit  is  calculated  aixl  removes  the  maximum  benefit  limitation 
of  60% .  The  changes  also  apply  to  disability  and  survivorship  benefits.  A 
vested  member  (10  or  more  years  of  service)  who  terminates  employment  with 
less  than  20  years  of  service  is  eligible  to  retire  only  after  50  years  of  age. 
MEMBERS  HIRED  PRIOR  TO  JULY  1,  1981.  A  member  with  10  but 
less  than  20  years  of  service  will  receive  a  benefit  equal  2%  of  the  member's 
last  monthly  compensation  (LMC)  multiplied  by  the  number  of  years  of  servi^^ 
A  member  who  retires  with  20  or  more  years  of  service  will  receive  a  benJIr 
equal  to  50%  of  the  member's  LMC  for  die  first  20  years  of  service,  plus  2% 
of  LMC  for  each  year  of  service  in  excess  of  20.  A  member  retiring  with  10, 
20,  or  30  years  of  service  will  receive  a  benefit  equal  to  20,  50,  or  70%  of 
LMC,  respectively.  Previously  a  member  would  have  received  only  1%  of 
LMC  for  each  year  of  service  in  excess  of  20,  and  the  benefit  would  have  been 
limited  to  a  maximum  of  60%  of  LMC. 

MEMBERS  HIRED  ON  OR  AFTER  JULY  1,  1995.  A  member  who 
retires  with  10  or  more  years  of  service  will  receive  2%  of  the  member's  Final 
Average  Salary  (FAS)  multiplied  by  the  number  of  years  of  service  (for  all 
years  of  service). 

Regardless  of  viiien  hired,  a  member  with  less  than  20  years  of  service  wiD 
begin  receiving  retirement  benefits  only  after  reaching  age  SO. 

SRS  MEMBERSHIP  ELIGIBILITY  CLARIFIED 

The  1995  Legislature  clarified  the  definition  of  a  "deputy  sheriff  and  thus 
those  who  are  eligible  for  membership  in  the  Sheriffs'  Retirement  System 
(SRS).  This  clarification  was  necessary  because  employers  have  incorrectly 
reported  ineligible  employees  to  the  SRS. 

A  person  must  be  an  elected  or  appointed  sheriff  or  undersheriff;  a  lawfully 
trained,  appropriately  salaried,  and  regularly  acting  deputy  sheriiT;  or^^ 
Department  of  Justice  gambling  or  criminal  investigator.  No  other  person  ml^ 
be  a  member  of  the  SRS  regardless  of  the  individual's  employment  status  with 
a  sheriff's  department.  For  example,  jailers,  matrons,  dispatchers, 
communications  officers,  clerks,  temporarily  deputized  persons,  constables,  or 
posse  members  may  not  be  members  of  the  SRS.  This  is  a  clarification  and 
not  a  change  to  the  law.    ,., 

./t.r.;i;iM  PENSION  PORTABILITY 

With  all  the  talk  about  Pension  Portability  these  days,  it  may  surprise  many 
that  PERS  is  one  of  the  most  portable  public  pension  systems  in  the  United 
States  today.  PERS  is  what  is  referred  to  in  "the  trade"  as  a  hybrid  plan  ~ 
incorporating  elements  of  both  defined  benefit  and  defined  contribution  plans. 

For  longer-term  employees  who  retire  upon  termination  of  public  service, 
PERS  is  a  defined  benefit  plan  paying  benefits  to  members  under  the  formula: 

Years  of  Service  h-  56  x  Final  Average  Salary  (FAS) 

FAS  is  the  average  of  the  member's  highest  consecutive  36  months  salary. 
These  retirement  benefits  are  subject  to  post-retirement  increases  approved  by 
the  Legislature. 

For  shorter-term  employees  who  leave  PERS  service  several  years  before 
their  anticipated  retirement  date,  PERS  is  an  employer-matched  definejL 
contribution  plan  paying  benefits  to  members  based  on  their  age,  did^^ 
accumulated  contributions  (including  interest),  plus  a  matching  employer  share. 
Because  the  member's  contributions  and  interest  are  doubled  when  calculating 
the  annuity  paid,  and  because  the  annuity  is  also  subject  to  post  retirement 
increases,  it  is  ahnost  impossible  to  beat  these  benefits  with  a  "straight"  defined 
contribution  plan  approach. 

PERD  calculates  benefits  for  all  retiring  PERS  members  under  both  methods 
and  pays  the  member  the  higher  benefit  amoimt. 

If  you  are  a  vested  member  thinking  of  leaving  PERS  employment  several 
years  prior  to  retirement,  you  may  want  to  contact  PERD  for  a  projection  of 
your  "money  purchase"  benefit  as  of  some  future  date.  This  will  help  you 
decide  whether  you  will  be  better  off  remaining  a  PERS  member  and  drawing 
a  money  purchase  benefit  in  the  future,  or  terminating  and  rolling  over  your  tax- 
deferred  PERS  contributions  into  an  IRA  for  private  investment. 


FAMILY  LAW  ORDERS 


GUARANTEED  ANNUAL  BENEFIT  ADJUSTMENT 


Prior  to  passage  of  the  "Family  Law 
Order"  (FLO)  statute  (§19-2-907,  MCA), 
the  courts  could  not  order  the  Board  to 
split  retirement  benefits  between  a 
member  and  another  individual  (an 
alternate  payee).  A  FLO  may  order  an 
alternate  payee  be  paid  all  or  a  portion  of 
a  benefit  or  refund  otherwise  payable  to 
the  member  (as  limited  by  §  19-2-907, 
MCA)  for  child  suRJort,  parental  support, 
kousal  maintenance,  or  marital  property 
"ghts. 

Payment  to  an  alternate  payee  may  be 
a  fixed  amount  or  percentage  of  the 
member's  benefit  or  refund,  and  the  FLO 
may  also  require  a  member  to  designate  a 
specific  beneficiary. 

However,  a  FLO  may  not  require 
payment  of  any  type  of  benefit  not 
available  to  a  member,  or  an  amount  or 
duration  of  payment  greater  than 
otherwise  payable  to  the  member.  This 
means  a  FLO  cannot  require  any  payment 
in  advance  of  the  member's  retirement  or 
withdrawal  from  a  retirement  system,  nor 
may  it  require  payments  to  an  alternate 
payee  which  are  greater  than  amounts 
payable  to  the  member. 

Prior  to  this  law,  the  value  of  a 
member's  retirement  account  could  be 
included  as  an  asset  when  dividing  marital 
property,  but  could  not  be  split  between 
the  member  and  the  former  spouse  by  the 
^ourts.  Because  the  present  value  of  a 
P^ember's  retirement  benefit  may  be  the 
largest  asset  when  splitting  a  marital 
estate,  the  previous  law  prohibiting 
splitting  of  retirement  benefits  often 
became  a  burden  for  the  member,  who 
was  allocated  only  the  retirement  benefits, 
and  for  the  former  spouse  who  was 
allocated  the  remaining  assets.  The 
member  was  stripped  of  short-term  assets 
while  the  former  ^XMise  lost  the  long-term 
protection  provided  by  the  retirement 
benefit. 

The  law  now  allows  the  Public 
Employees  Retirement  Board  to 
administer  FLO's,  sending  separate 
checks  and  tax  information  to  affected 
members  and  their  alternate  payees. 

FLO's  are  different  firom  federal 
"Qualified  Domestic  Relations  Orders" 
(QDROS)  used  to  distribute  benefits  from 
private  pension  plans  in  that  a  FLO 
requires  more  information  and  is  more 
restrictive  about  when  the  benefits  can  be 

rid  to  the  alternate  payee. 
Proposed  FLO's  should  be  sent  to  the 
Division  for  review  and  comment  prior  to 
submission  to  the  court.  Proposed  FLO's 
must  be  approved  by  the  Board  prior  to 
being  implemented  as  a  "Family  Law 
Order."  If  a  particular  proposal  requires 
extensive  review,  the  Board  may  charge 
the  cost  of  reviewing  the  FLO  to  the 
participant,  alternate  payee,  or  both. 

For  specific  information,  including 
copies  of  the  statutes,  rules,  and  a  FLO 
checklist,  please  write  or  call  the 
Retirement  Division  (406-444-3154). 


The  Public  Employees'  Retirement  Board's  proposal  for  a  Guaranteed 
Annual  Benefit  Adjustment  (GABA)  was  introduced  in  the  1995  Legislature  as 
HB  268  at  the  request  of  the  Governor  by  Rep.  Chris  Ahner. 

The  GABA  was  originally  proposed  as  a  guaranteed  2%  "floor"  to  any 
benefit  adjustment  mechanisms  in  each  of  the  retirement  systems.  Benefit 
increases  would  begin  after  members  had  been  retired  for  two  years  and  would 
be  capped  by  the  annual  percent  change  in  the  Consumer  Price  Index.  The 
GABA  was  to  have  been  funded  in  nearly  equal  thirds  from: 

(1)  internal  savings  gained  by  substituting  GABA  for  certain  other  existing 
benefits  and  extending  amortization  periods  in  some  systems; 

(2)  phased-in  employee  contribution  increases;  and 

(3)  phased-in  employer  contribution  increases. 

On  January  31,  the  House  State  Administration  Committee  held  a  joint 
hearing  on  HB  268  where  support  for  GABA  was  based  on  concern  for  state 
retirees  whose  fixed  retirement  benefits  have  been  seriously  eroded  by  inflation 
and  the  taxation  of  state  retirement  benefits  which  began  in  1991.  And,  a 
prefunded  postretirement  benefit  adjustment,  such  as  the  GABA  in  HB  268, 
means  that  employees  and  employers  contribute  to  the  retirement  system  as  the 
benefit  is  being  earned  to  pay  for  the  future  increases.  This  is  significantly  less 
costly  than  ad  hoc  increases  granted  by  previous  legislatures  because  the  benefit 
is  fiilly  funded  by  prior  contributions  and  accrued  interest  investment  income. 

However,  concerns  were  raised  about  school  districts  and  local  governments 
having  to  increase  mill  levies  to  fund  the  required  increases  in  employer 
contributions.  To  address  these  concerns,  the  following  amendments  were 
offered: 

•  reduce  the  GABA  fi-om  2%  to  1.5%;. 

•  redefine  "earned  compensation"  for  TRS  to  mean  base  salary  (excluding 
salary  for  additional  duties  such  as  summer  teaching  and  coaching);  and 

•  using  the  state  general  fund  savings  resulting  from  those  changes  to  offset 
the  costs  to  local  governments  and  school  districts;  by  FY  1999,  the 
general  fund  would  pay  97%  of  school  district  and  86%  of  local 
government  costs  of  GABA. 

The  Committee  adopted  the  amendments  and  sent  HB  268  to  the  floor  with 
a  DO  PASS  recommendation.  HB  268  was  rereferred  to  House  Appropriations 
where  K-12  teachers  expressed  concern  with  the  redefinition  of  "earned 
compensation"  because  they  would  not  be  earning  retirement  benefits  on  "extra- 
duty"  salary.  To  address  these  concerns,  HB  268  was  further  amended  to  allow 
TRS  members  to  include  their  summer  compensation  for  fiscal  years  1993, 
1994,  and  1995.  The  bill  was  sent  back  to  the  House  floor  with  a  DO  PASS 
recommendation  where  it  passed  Third  Reading  by  78  to  21  and  was  transmitted 
to  the  Senate  on  March  20. 

The  Senate  Finance  and  Claims  Committee  heard  HB  268  on  March  29 
where  university  representatives  expressed  concern  about  the  unique  nature  of 
university  teaching  and  objected  to  having  summer  compensation  excluded  from 
the  definition  of  "earned  compensation"  in  TRS.  At  this  time  it  was  discovered 
that  costs  of  the  GABA  had  been  overestimated  for  some  retirement  systems 
because  of  a  misunderstanding  about  the  waiting  period  for  a  member  to  become 
eligible  to  receive  the  GABA.  To  address  university  faculty  concerns  and 
actuarial  costing  errors,  amendments  were  adopted  providing  the  following: 

•  a  two-tiered  benefit  structure  in  TRS  to  allow  university  faculty  to  include 
all  summer  compensation  in  calculations  for  retirement  benefits;  and 

•  a  reduction  in  employee  and  en^loyer  contributions  to  the  other  retirement 
systems  to  correct  the  actuarial  errors  in  over  estimating  total  cost. 

HB  268  was  sent  to  the  Senate  floor  for  second  reading  with  a  DO  CONCUR 
AS  AMENDED  recommendation  and  passed  Third  Reading  in  the  Senate  by  a 
vote  of  42  to  8  and  was  returned  to  the  House  as  amended. 

On  April  11,  as  the  Legislative  Session  was  rapidly  coming  to  an  end  and 
final  work  was  being  done  on  HB  2  (the  General  Appropriations  Bill),  House 
Speaker  John  Mercer  sought  and  obtained  a  Republican  Caucus  position  against 
GABA  as  a  means  of  reducing  overall  state  expenditures.  The  House 
subsequently  rejected  the  Senate  amendments  by  a  vote  of  46  to  53  and  sent  HB 
268  to  a  free  conference  committee  amid  a  heated  debate  on  budget  issues. 

Further  amendments  were  proposed  which  would  have  cut  in  half  the  fiscal 
impact  of  the  bill  during  the  next  biennium.  Instead  of  a  general  fund  cost  of 
$5  million,  the  impact  would  be  reduced  to  $1  million  over  the  next  bieimium. 

However,  several  legislators  expressed  strong  disappointment  the  Governor 
would  not  agree  to  reduce  funding  for  the  University  System  and  the  Managing 
Resources  Montana  program.  Consequently,  these  legislators  were  not  willing 
to  support  any  funding  for  the  GABA  and  the  free  conference  committee  did  not 
adopt  the  amendments.  A  substitute  bill  was  proposed  to  provide  for  further 
study  of  the  GABA.  Unable  to  reach  agreement,  the  free  coiiference  committee 
failed  to  report  HB  268  out  of  the  conunittee  and  GABA  died  in  process. 
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IF  YOU  DON'T  WANT  MAILINGS... 

Earlier  in  this  newsletter  we  told  you  about  legislation  allowing  the  Board  to 
mail  information  to  retired  members  on  behalf  of  qualified  non-profit 
organizations.  The  organization  will  never  see  your  name  and  address  ~  they 
will  pay  the  PERD  to  mail  eligible  materials  to  you. 

However,  you  can  prevent  any  such  mailings  from  being  sent  to  you  by 
filling  out  and  returning  the  following  form  to  the  PERD  if  you  DO  NOT  wish 
to  receive  information  from  nonprofit  organizations. 


I  do  NOT  wish  to  receive  mailings  on  behalf  of  non-profit  organizations. 

Name:  (Last) (First) 

Address: 


City/State/Zip: 


Retirement  or  SS  No. 
Signature: 


DISABILITY  CLAIMS  INVESTIGATOR 

You  may  remember  seeing  a  recent  investigative  story  about  "disabled"  public 
employees  receiving  benefits  under  fi'audulent  conditions  presented  by  a  national 
news  program.  A  woman  with  a  "back  injury"  was  barrel  racing  and  a  man 
with  a  "neck  injury"  was  demonstrating  wrestling  ~  both  were  presumed  totally 
and  permanently  disabled  and  receiving  disability  benefits  from  their  pension 
plans.  None  of  us  wants  to  believe  that  could  happen  in  Montana! 

The  Public  Employees'  Retirement  Board  is  concerned  about  paying 
disability  benefits  when  the  potential  for  fraud  exists  without  some  method  of 
fiirther  investigating  at  least  a  certain  number  of  those  claims.  Therefore  the 
Board  plans  to  engage  one  or  more  private  investigators  to  provide  addition^^^ 
information  to  the  Board  when  there  is  concern  about  the  status  of  an  applicant^^ 
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